Draft Model CLAUSE 
The clause may also be re-drafted to co-ordinate with OHS obligations – item for discussion

*means may want to re-word or add in.

environmental sustainability

1. The parties agree that the restriction and reduction of carbon emissions (CO2), reductions in energy and water consumption and the development of environmentally sustainable work practices within the enterprise/business contribute and directly impact upon the long term sustainability of conditions for employment and staff/worker/employee job security.  
2. To this end, the parties agree to work together towards greater environmental efficiency in all the operations of the (enterprise/business) and will strive to adopt environmental best practice in all of its operations. 
**The following clauses can be alternatives it just depends on the established structures in the workplace and also who is driving the clause. That is whether it is employer or employee/union driven. It is important to note that for these clauses to be implemented someone needs to be driving them and be passionate about them. 
3. The parties adopt the following in order to implement clauses 1,2:-
a. An Environmental Committee will be established as a sub-committee of the existing XX consultative committee by consultation with the Union;
b. The Environmental Committee will have at any given time:-

i. A representative from management nominated by the Employer responsible for environmental issues; 

ii. An employee representative who may or may not be a Union member; and
iii. At least one Union representative. This person may also be the employee representative.
(anyone else see NTEU clause 4 for clues) 
Be mindful this may not always work because there may not be the people willing to nominate.

c. The Environmental Committee will meet regularly (specific times) in order to discuss how best to implement clauses 1,2;
d. The enterprise/business shall resource the work of the Environmental Committee, and shall resource the development and implementation of strategies proposed by the Environmental Committee. The enterprise/business will comply with the Environmental Committee’s (or someone acting on behalf of the committee) reasonable requests for information/documents in order to implement their obligations under this agreement. 
e. The Environmental Committee will:-

i. Examine and set targets for reducing CO2 emissions, water and energy consumption levels (anything else);

ii. Examine and recommend workforce development/training opportunities for staff/worker/employee in order for workers to gain the appropriate skills so they may achieve such targets;
iii. Examine and consider wider structural improvements within the business/enterprise in which staff/worker/employee can be best supported in achieving such targets;

iv. Provide strategies and general support for managers to review individual staff/worker/employee job descriptions to ensure they reflect environmental best practice. 
v. By consultation with managers assist in setting appropriate Key Performance Indicators (KPI) for staff/worker/employee that encourage and support environmental efficiency by staff/worker/employee in the performance of their duties.

vi. Regularly inform and wherever necessary explain to the staff/worker/employees of the enterprise/business’s, CO2 emissions water and energy consumption levels.  This information will be reported publicly and will be easily accessible without cost to the workers/staff/employees. 
vii. Audit and report on the business/enterprise CO2 emissions, energy and water consumption, and of the progress in the development of an environmentally responsible work culture and consider strategies for improvement.

Alternative 2 (employer nomination without committee) – This clause may work if the employer is driving the inclusion of the clause and fully supports it. 
1. The employer will nominate a person within management responsible for environmental issues within the workplace called the (Environmental Officer). (EO)
2. The employer will provide adequate resources so that the Environmental Officer is trained in order to fulfill his /her duties. 

3. Upon request by at least one employee a member of the workforce will be nominated to work alongside the Environmental Officer in performance of his/her duties. (Employee Environmental Representative) (EER)

4. The employer will ensure that the Employee Environmental Representative gains access to adequate training and will be relieved from their normal duties in order to fulfill his/her duties as EER. 

5. The employer will ensure that the EER is not penalized or otherwise prejudiced because of his/her role as EER, including amending the EER’s job description to reflect their responsibilities as the EER. 

The last alternative 3 will reflect a situation when an  employer is not behind the clause and also where there is no consultative committee in place in the workplace. Many smaller workplaces will never have any committees in place or for some other reason it is not preferable. It is very similar to the clause above except it is not dependent on the employer nominating or setting up an environmental officer.
This clause can be modelled in the fashion of OHS reps except they can be called environmental representatives. (more work needs to be done see TUC and other searches – sustainlabour)

Establishment of the Environmental Representative

1. Upon request by at least one employee a member of the workforce will be nominated to be responsible for environmental issues in the workplace. (Employee Environmental Representative) (EER)

2. The employer will ensure that the Employee Environmental Representative gains access to adequate training and will be relieved from their normal duties in order to fulfill his/her duties as EER. 

3. The employer will ensure that the EER is not penalized or otherwise prejudiced because of his/her role as EER, including amending the EER’s job description to reflect their responsibilities as the EER. 

